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The Demand for Workforce Development in 2024

Workforce shortages and skills gaps, worsened by inflation, contributed to
economic challenges in 2024 and are expected to persist. In the infrastructure
sector alone, 17 million workers are projected to leave the workforce over the next
decade. This gap is slowing the completion of federally funded projects,
increasing costs, and reducing the impact of federal dollars.

What Regional Councils Need on Workforce

Regional councils rely on skilled workers to carry out federal projects. Without
enough skilled workers, regional councils struggle to efficiently and effectively
utilize federal funding. To ensure a resilient infrastructure workforce, meet
anticipated demand, and support regional planning projects, NARC urges
Congress to:

1 | Reauthorize & Increase Funding for the Workforce
Innovation and Opportunity Act (WIOA)

Enacted in 2014, WIOA was created to provide direct funding to states and
localities to implement workforce employment and training programs for ﬁ'ﬁ
youth, adult, and dislocated workers. Increasing this funding and

reauthorizing WIOA for the first time since its expiration in 2020 would

enable regional Workforce Development Boards (WDB) to strengthen

their workforce development programs.

2 Grant Regional Workforce Development Entities Authority
and Flexibility

More authority and flexibility will allow workforce boards to creatively Fo
respond to the needs of local employment offices, job seekers, and Q
businesses. These boards know the needs of their community best. s

Preserving flexibility and authority is key to achieving their mission.
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3 | Continue to Support Youth Programs

Programs that expose students to industry jobs at an early age, specifically _%
within K-12 education, provide multiple pathways to high-quality careers. =

4 | Incentivize Federal Apprenticeship Programs

The Registered Apprenticeship Program, which is approved and validated
by the U.S. Department of Labor (DOL), develops skilled workers by
combining on-the-job training with classroom instruction. A recent DOL
study found that registered apprenticeship programs dramatically
increase participants’ ability to afford basic needs.

5 | Expand Workforce Development to Ensure Training of At-
Risk Youth

Skills development is especially important in emerging sectors such as

energy, technology, environmental, and advanced manufacturing.

Prioritizing continuous education of the workforce is essential to ensuring

that the workforce works safely and efficiently, especially given the rapidly
evolving technological landscape.

6 | Allocate Funding for Research and Technical Assistance

Fund research on successful workforce training programs and provide .
technical assistance to help local workforce boards build more effective \ ;
sector partnerships.

7 | Include Specific Requirements for Workforce Development

In future legislation, requirements for workforce development activities
can ensure investment and attention. A level of alignment across
programs will contribute to a more effective workforce.
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